
 
Date: 18.11.2024 

Gender SensiƟzaƟon CommiƩee 

ObjecƟves- 

 The objecƟves of a gender sensiƟzaƟon commiƩee are to raise awareness, promote equality, and address 
gender-related issues.  

In accordance with the SAKSHAM Guidelines issued by UGC/PCI/AICTE for promoƟng gender equality and ensuring a 
safe and inclusive environment in higher educaƟon insƟtuƟons, the Gender SensiƟzaƟon CommiƩee for VITS College 
of Pharmacy is consƟtuted with the following members and responsibiliƟes for the session 2024-25. 
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DesignaƟ
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Role E-mail 

Contact 
Number 

1 
Dr. Swapnil 

Verma 
Principal 

Pharmace
uƟcal 

Chemistry 
Chairman 

vcp.satna@gmail
.com 

8349994461 

2 
Mr. Satyendra 

Garg 
HOD 

Pharmaco
logy 

Member 
satyendra.garg.v
cp@gmail.com 

8777034295 

3 
Mr. Ashish 

Pandey 
Asst. 

Professor 
Pharmace

auƟcs 
Member 

ashish.pandey.vc
p@gmail.com 

7389606945 

4 
Ms. Neha 
Dwivedi 

Asst. 
Professor 

Pharmaco
logy 

Member 
Neha.dwivedi.vc

p@gmail.com 
8602924220 

5 
Mr. Akhil Pratap 

Singh 
CAO - Member 

akhil@vitsdpr.ac.
in 

8966903500 

6 Ms. Richa Singh Student - Member 
singhricha4002

@gmail.com 
7067410242 

7 Aniket Singh Student - Member 
aniket78901@g

mail.com 
8305292662 

 

 

 



 

Role and ResponsibiliƟes: 

 Awareness Campaigns: 

 Conduct gender sensiƟzaƟon workshops, seminars, and interacƟve sessions for students, faculty, and 
staff. 

 Promote gender equity through cultural events, debates, and awareness drives. 
 Policy ImplementaƟon: 

 Ensure compliance with the UGC and government-mandated gender equity policies. 
 Develop and disseminate a Gender Equality Policy for the insƟtuƟon. 

 Grievance Redressal: 

 Address complaints related to gender discriminaƟon, sexual harassment, and other gender-related 
grievances in a confidenƟal, fair, and Ɵme-bound manner. 

 Monitoring and ReporƟng: 

 Regularly monitor the campus environment to idenƟfy and address gender biases or issues. 
 Submit periodic reports on gender sensiƟzaƟon iniƟaƟves to the insƟtuƟon and the UGC. 

 Capacity Building: 

 Train faculty, staff, and student leaders to act as gender sensiƟzaƟon ambassadors. 
 Develop educaƟonal materials, including brochures and online resources, on gender issues. 

 Safe Campus PracƟces: 

 Recommend measures to ensure the safety and security of students, parƟcularly women, such as 
well-lit pathways, accessible complaint mechanisms, and zero tolerance for harassment. 

 

ImplementaƟon Guidelines 

 Visibility: 

 Display the contact details of the commiƩee prominently on noƟce boards, the insƟtuƟon’s website, 
and other public plaƞorms. 

 ConfidenƟality: 

 Maintain strict confidenƟality in handling grievances and complaints. 

 Periodic Reviews: 

 Hold quarterly meeƟngs to assess progress and effecƟveness of iniƟaƟves. 

 Feedback Mechanism: 

 Encourage students and staff to provide feedback on gender-related issues and suggest 
improvements. 

 

  


